ICHRA vs. Self-Funded:
Which Group Health

Alternative Is Right for You?

SureCo

Faced with ever-increasing group health renewal rates, you're likely exploring alternatives to

traditional insurance models for your company or clients. Two common alternatives are switching

to a self-funded model or an Individual Coverage Health Reimbursement Arrangement (ICHRA).

Learn more about the differences in the chart below.
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To find out how much you could save with an

ICHRA from SureCo, contact our Benefits Experts today!

Schedule Time Now
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